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     Town Council Agenda Report  

 
 
Date:   December 10, 2019   Item No. 11 
 
To: Honorable Mayor and Town Council 
 
Subject: A RESOLUTION OF THE TOWN COUNCIL OF THE TOWN OF 

APPLE VALLEY, CALIFORNIA, AMENDING THE CLASSIFICATION 

AND SALARY PLAN FOR THE TOWN OF APPLE VALLEY 

From:  Douglas Robertson, Town Manager 
 
Submitted by: Douglas Robertson, Town Manager 
   
Budgeted Item:  Yes   No  N/A    

 

 
RECOMMENDED ACTION 
 
That the Town Council adopt the attached Resolution No. 2019-34, a Resolution of the 
Town Council of the Town of Apple Valley, California, amending the current 
Classification and Salary plan.   
 
BACKGROUND 
 
Starting January 1, 2020, California minimum wage will increase to $13.00 an hour.  The 
Human Resources Department has updated the Classification Plan to accommodate for 
the upcoming change in the State of California’s minimum wage law.  The update to the 
minimum wage requires updates to the current Town classifications to meet the 
obligations of the state’s minimum wage law.     
 
ANALYSIS 
 
The Human Resources Department is proposing adjusting the salary range for the 
following classifications in accordance with the mandatory minimum wage increase 
effective January 1, 2020: 
 

• Grounds Services Aide  

• Program Assistant 

• Recreation Leader I 

• Intern 
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These proposed changes would adjust the Ground Services Aide, Program Assistant, 
Recreation Leader I and Intern classifications currently starting at salary range 18 
($12.07 per hour) to salary range 21 ($13.01 per hour) in accordance with the updated 
minimum wage requirements. 
 
Due to the mandatory increases to these four classifications, the following 
classifications become compacted leaving less than 7.5% differences between the 
higher-level classifications and the lower-level classifications. 
 

• Recreation Leader I compacts Lifeguard and Recreation Leader II 

• Lifeguard compacts Senior Lifeguard 

• Recreation Leader II compacts Recreation Assistant 

• Senior Lifeguard compacts Assistant Pool Manager 

• Recreation Assistant compacts Recreation Specialist 

• Assistant Pool Manager compacts Pool Manager 
 

Therefore, the Human Resources Department recommends adjusting the salary range 
for the Recreation Leader II and Lifeguard classifications from salary range 21 ($13.01 
per hour) to salary range 24 ($14.01 per hour), the Senior Lifeguard classification from 
salary range 23 ($13.67 per hour) to salary range 27 ($15.08 per hour), the Recreation 
Assistant classification from salary range 24 ($14.01 per hour) to salary range 27 
($15.08 per hour), the Assistant Pool Manager classification from salary range 22 
($13.33 per hour) to salary range 27 ($15.08 per hour), the Pool Manager classification 
from salary range 26 ($14.72 per hour) to salary range 30 ($16.24 per hour) and the 
Recreation Specialist classification from salary range 30 ($16.24 per hour) to salary 
range 33 ($17.48 per hour) to maintain the internal equity between the classifications.  
 
FISCAL IMPACT 
 
The Finance Department budgeted for the increased costs in the Fiscal Year 2020/2021 
budget. 
 
ATTACHMENTS 

 
 

A. Resolution 2019-34 
Exhibit A – Classification and Salary Plan for Fiscal Year 2020/2021 
Exhibit B – Grade and Step Plan for Fiscal Year 2020/2021 
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RESOLUTION NO.  2019 – 34 

 

A RESOLUTION OF THE TOWN COUNCIL OF THE TOWN 

OF APPLE VALLEY AMENDING THE CLASSIFICATION 

PLAN FOR THE TOWN OF APPLE VALLEY 

 

 WHEREAS, the Town Council of the Town of Apple Valley has established 

classification and salary plan for the Town of Apple Valley employees; and 

 

 WHEREAS, the Town Council of the Town of Apple Valley wishes to modify the 

classification and salary plan for the Town of Apple Valley employees; and 

 

 NOW, THEREFORE, BE IT RESOLVED THAT: 

 

1. Revised classification and salary plan is hereby adopted in accordance with 

Exhibit A. 

2. Said classification and salary plan shall become effective on January 1, 2020. 

3. All resolutions, parts of resolutions in conflict herewith are hereby amended to 

be consistent herewith. 

 

Unless otherwise noted, the effective date of this Resolution shall be January 1, 2020. 

 

APPROVED and ADOPTED by the Town Council and signed by the Mayor and attested 

to by the Town Clerk this 10th day of December 2019. 

 

 

 

 

      _____________________________________ 

      Mayor. 

 

ATTEST: 

 

 

 

______________________________ 

Town Clerk, La Vonda M-Pearson 
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EXHIBIT A 
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EXHIBIT B 
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