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     Town Council Agenda Report  

 
 
Date:   April 14, 2020     Item No. 10 
 
To: Honorable Mayor and Town Council 
 
Subject: ADOPT RESOLUTION NO. 2020-11 - A RESOLUTION OF THE TOWN 

COUNCIL OF THE TOWN OF APPLE VALLEY, CALIFORNIA, ADDING 
THE TEMPORARY EMERGENCY FAMILY AND MEDICAL LEAVE 
EXPANSION ACT AND EMERGENCY PAID SICK LEAVE POLICY 
FOR THE TOWN OF APPLE VALLEY 

 
From:  Douglas Robertson, Town Manager 
 
Submitted by: Douglas Robertson, Town Manager 
   
   
Budgeted Item:  Yes   No  N/A    
 

 
RECOMMENDED ACTION 
That the Town Council adopt the attached Resolution No. 2020-11, a Resolution of the 
Town Council of the Town of Apple Valley to approve the addition of the temporary 
Emergency Family and Medical Leave Extension (EFMLEA) and Emergency Paid Sick 
Leave (EPSL) Policy due to the COVID-19 national pandemic. 
 
BACKGROUND 
On March 18, 2020, the President authorized the Families First Coronavirus Response 
Act (FFCRA) in response to the COVID-19 pandemic. The FFCRA requires certain 
employers to provide employees with paid sick leave or expanded family and medical 
leave for specified reasons related to COVID-19, effective April 1, 2020. Under this new 
law, employees of covered employers are eligible for: 

 
• Two weeks (up to 80 hours) of paid sick leave at the employee’s regular rate of 

pay where the employee is unable to work because the employee is quarantined 
(pursuant to Federal, State, or local government order or advice of a health care 
provider), and/or experiencing COVID-19 symptoms and seeking a medical 
diagnosis; or 

• Two weeks (up to 80 hours) of paid sick leave at two-thirds the employee’s 
regular rate of pay because the employee is unable to work because of a bona 
fide need to care for an individual subject to quarantine (pursuant to Federal, 
State, or local government order or advice of a health care provider), or to care for 
a child (under 18 years of age) whose school or child care provider is closed or 
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unavailable for reasons related to COVID-19, and/or the employee is experiencing 
a substantially similar condition as specified by the Secretary of Health and 
Human Services, in consultation with the Secretaries of the Treasury and Labor; 
and 

• Up to an additional 10 weeks of paid expanded family and medical leave at two-
thirds the employee’s regular rate of pay where an employee, who has been 
employed for at least 30 calendar days, is unable to work due to a bona fide need 
for leave to care for a child whose school or child care provider is closed or 
unavailable for reasons related to COVID-19. 
 

An employee qualifies for paid sick time if the employee is unable to work (or telework) 
due to a need for leave because the employee: 
 

• is subject to a Federal, State, or local quarantine or isolation order related to 
COVID-19; 

• has been advised by a health care provider to self-quarantine related to COVID-
19; 

• is experiencing COVID-19 symptoms and is seeking a medical diagnosis; 
• is caring for an individual subject to an order described in (1) or self-quarantine 

as described in (2); 
• is caring for a child whose school or place of care is closed (or child care provider 

is unavailable) for reasons related to COVID-19; or 
• is experiencing any other substantially-similar condition specified by the 

Secretary of Health and Human Services, in consultation with the Secretaries of 
Labor and Treasury. 

 
In response to these new requirements, the Human Resources Department, working in 
conjunction with the Town Attorney’s office, recommends adding the temporary 
Emergency Family and Medical Leave Extension and Emergency Paid Sick Leave 
Policy. This policy will be in effect from April 1, 2020 until December 31, 2020. The 
rights and entitlements provided in this policy will sunset as of December 31, 2020. 
 
FISCAL IMPACT 
None. 

ATTACHMENTS 
A. Resolution 2020-11 

B. EFMLEA and Emergency Paid Sick Leave Policy 
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RESOLUTION NO.  2020 –11 

 
A RESOLUTION OF THE TOWN COUNCIL OF THE TOWN 
OF APPLE VALLEY ADDING THE TEMPORARY 
EMERGENCY FAMILY AND MEDICAL LEAVE 
EXPANSION ACT AND EMERGENCY PAID SICK LEAVE 
POLICY FOR THE TOWN OF APPLE VALLEY 

 
WHEREAS, the Town Council of the Town of Apple Valley has established the 

temporary Emergency Family and Medical Leave Expansion Act and Emergency Paid 
Sick Leave Policy for the Town of Apple Valley employees; and 
 

WHEREAS, the Town Council of the Town of Apple Valley wishes to add the 
temporary Emergency Family and Medical Leave Expansion Act and Emergency Paid 
Sick Leave Policy for the Town of Apple Valley employees. 
 
 NOW, THEREFORE, BE IT RESOLVED THAT: 
 

1. The Emergency Family and Medical Leave Expansion Act and Emergency Paid 
Sick Leave Policy shall be adopted in accordance with Attachment B. 

2. All resolutions, parts of resolutions in conflict herewith are hereby amended to 
be consistent herewith. 

 
Unless otherwise noted, the effective date of this Resolution shall be April 14, 2020. 
 
APPROVED and ADOPTED by the Town Council of the Town of Apple Valley and signed 
by the Mayor and attested to by the Town Clerk this 14th day of April 2020. 
 
 
 
      _____________________________________ 
      Mayor, Scott Nassif 
 
ATTEST: 
 
 
 
______________________________ 
Town Clerk, La Vonda-M Pearson 
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ATTACHMENT B 
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